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The Australian Society for the Study of Labour History holds National conferences every

two years. The presentations range from formal presentations resulting from a great amount
of careful research and knowledge ofthe subject to first-hand accounts of events

experienced by the presenter. Some have elements of both. Many ofthe papers presented at
these conferences are later printed in Labour History, which is published by the Society

twice yearly, with issues in May and November. Copies of individual papers can sometimes
be obtained separately, possibly by contacting their authors.
The theme ofthe Perth conference is'FRONTffiRS OF LABOUR'. Some ofthe papers

stick closely to that theme but the total range is very wide.

Labour history itself is the subject ofsome ofthe presentations including that of our
Victorian branch president,Peter Love, whose paper is entitled Les Louis, Labour
Historian.

Others dealing fairly directly with Labour history, as a study, include;
• The Historical Expert:M.H.Ellis and the Historiography ofthe Cold War(Andrew Moore);
• The Role ofBiography in Australian Labour History(Harry Knowles);
• Teaching Labour History Using Film (Cathy Brigden);

• State Labour History Branches: Their Role in Understanding and Preserving Labour History
(representatives of State branches^;

• Workshop conducted by Stuart Reid(Oral History Librarian) on Labour History and Oral
History;

A panel discussion Whither Labour History?(Chaired by Terry Irving, with Bradon Ellem, Melanie
Oppenheimer, Maree Miuray and Erik Eklund).

The program will also include dozens of other papers on a variety oftopics of Australian
Labour history.

[These comments on the National Conferences in general, and about the Perth Conference, were
written as an appetiser before the event, and we can be confident that there will be interesting reports
on what actually happened in future issues of The Recorder.]
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By contrast the food and drink provided by the coffee shop are quite safe. And can be
enjoyed at tables in the historic rooms alongside the bookshop that were once the Victorian
ALP office. A pity the walls can't talk!

It has such a wonderful range of books that are attractive to anyone interested in public
affairs - and other topics - that it is DANGEROUS.

In the Trades Hall. Use the Victoria St entrance and it's the first door on the left.
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addresses for sending protests.

Details ofthe possible fate ofthe archives are given on page 7 together with names and
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views about the future direction and activities ofthe Melbourne branch ofthe Society.

The responsibility ofthe AGM will be to review the activities ofthe year, receive
reports, elect office bearers for 1998 and give all members an opportunity of presenting

Sunday 30 November Annual General Meeting

to see the progress made so far in restoration ofthe historic Trades Hall

In addition to the interest ofthe various exhibits, these 'Open Days' give an opportunity

Society will have a display - and in a good location near the Bookshop.

They have proved very interesting on previous occasions and again our Labour History

Saturday and Sunday,25 and 26 October Trades Hall'Open Days'.

interest to politically thoughtful people are available at the New International Bookshop.

The full title of the book is Weevils at work: What's happening to work in Australia and
we can be sure of an interesting talk. The book,and many others that are likely to be of

Guest Speaker: Wendy Lowenstein, who will discuss her new book Weevils at Work.

Venue: as usual -Plumbers Union Office(See back page)

Sunday 19 October at 2 pm. Next General Meeting of the Melbourne Branch

An address given by Jack Hutson to the Society meeting on 24 August 1997

The reduction in working hours per week from 60 to 48,to 44 and to 38 were major
gains for wage and salary earners.

The main gain was more leisure. Another was a small increase in wages because, as they
remained the same as before a reduction in hours so the hourly rate of pay was increased.
Another was that the value of shorter hours could not be eroded as could that of wages by
inflation and other ways.

The first workforce in Australia were the convicts transported there by the First Fleet in
1788. The working hours for those on public works was fixed by the Governor ofthe
colony. The hours ofthose assigned to persons for private works were fixed by those to
whom they were assigned.

But as an infant capitalist economy began to develop more labour was required, so free
labour was encouraged as migrants from Britain, and the transportation of convicts to

Sydney ended in 1840.. There never was transportation to Melbourne.

The main employment ofthe free migrants was in the towns ofSydney and Melbourne and
their working hours were fixed at the British standard ofthe 60 hour week, of6 days of 10
hours to which they were accustomed.

The first change in working hours occurred during the goldrush beginning in 1850. Among

the mass of migrants which that brought to Australia were some from Britain who had trade
union experience and knowledge ofthe Chartist demand for '8 hours labour,8 hours
recreation, 8 hours rest'.

In 1853 stonemasons established the Operative Masons' Society in Sydney, which was a
replica ofthe English Society, and soon after established one in Melbourne.

In February 1856 the Society in Sydney issued a public notice that 8 hours a day would be
the maximum hours worked by stonemasons for 6 days of8 hours each. The Melbourne

Society soon followed in April with a similar notice. In both cases the employers agreed to
the reduction in working hours.

By 1860 the 48 hour week was general in the building industry, and during the 1870s in
industries where trade unions obtained the changes. Some workers had to wait longer, and
shop assistants had to wait to the turn of the century to obtain it.

The Commonwealth Conciliation and Arbitration Court began operating in 1905. In 1921

the Timber Workers Union and the Amalgamated Engineering Union made separate
applications for a reduction in working hours from 48 to 44 in their first federal industrial
awards.

The President, Judge Higgins, granted the reduction to 44 but the employers appealed
against that and Judge Powers, who had replaced Judge Higgins as President, granted the
appeal and returned the awards to 48 hours.

In 1927 the Amalgamated Engineering Union applied again for the reduction to 44 hours,

and this time succeeded. That was forced by the members in New South Walesjust taking
the 44 hour week even though that meant a loss in wages. That reduction spread to other
awards and by 1939 was the general standard.

After World War 2 the Printing and Kindred Industries Union, in 1946, applied to the
Arbitration Court for a reduction in working hours from 44 to 40 hours per week. The Court
agreed that it would be a test case for that reduction in all federal awards.

But there was such a long delay in the Court making a decision that the ACTU executive
recommended that all its affiliated unions hold a protest stoppage on 1 May 1947, after

which their members would just take the 40 hours by working it. The Court gave its
decision in September 1947 which granted the 40 hour week.

(Continued on page 6)

A BRIEF SURVEY OF WORKING HOURS IN AUSTRALIA
(continued from page 5)

The next move to reduce working hours began with the decision ofthe 1951 ACTU
Congress for a campaign for wage increases and a 35 hour week.

The metal unions spearheaded the campaign by making demands on the metal employers

for those to be put in Metal Trades Award. Because of delay in obtaining those demands the
metal unions decided that their members would just take a 35 hour week of5 days of7
hours by working it.

But it soon turned out that the members preferred to work that over 9 days a fortnight
instead of 10 days, which gave a three day weekend each fortnight. Negotiation produced

agreement for a $39 per week wage increase for a Fitter with relative increases for others,
and 76 hours spread over a nine day formight, which was equivalent to a 38 hour workmg
week.

A change in working hours was revealed in statistics in the May 1996 Budget that the
average working week was 43.5 hours because ofthe working ofovertime,and only about
one-third of the workforce worked the 38 hour week.

Working hours were affected by enterprise bargaining where there would be agreement to
have working hours more flexible to meet the production requirements ofthe enterpnse.
The matter of working hours should not be left without considering the about one million

persons who want them but cannot have them because of unemployment at the present rate
of8.6 percent,compared with the happy days offull employment in the 1960s when the
rate was below 2 per cent.

Jack Hutson
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STOP THE CLOSUBE OF THE NOEL BUTLTN ARCHIVES!

At its federal executive meeting on Friday 29 August 1997, tlie Australian Society for the Study of
Labour History called upon all its members and friends to support an international campaign to stop
the closure ofthe Noel Butlin Archives Centre at the Australian National University.
The Noel Butlin archives is one of the largest non-government collection of business and labour

archives in Australia, with approximately 13000 shelf metres. The deposits include the records of the
Australian Coimcii of Trade Unions, which Australia's peak union coimcil, railway unions, coal
mining unions and metal manufacti*ing unions. Considerable corporate holdings include the
Australian Agricultural Company, CSR and Goldsbrough Mort & Co Ltd. There are also individual
collections and extensive holdings of business and labour journals. The archives contribute
significantlyto the Australian National University's academic and community standing.
At a meeting held at the Noel Butlin Archives at 9 am on Friday 22 August 1997, the new director of

the Research School of Social Sciences, Professor Ian McAllister, aimoimced that it was proposed to
close the Centre on 31 December 1997 unless some way could be found to divest the School of

budgetary responsibility for it. Otherwise the director would seek to disperse the collection the
holdings of the Centre to other institutions. Any deposits remaining (due to legal considerations, lack
of an accepting institution etc.) would be placed in the ANU library.
This attempt to close the centre ignores a review conducted in 1994/1995 by the Australian National
University to which the Society, among many others, presented submissions. The review concluded
that

'The closing down of the Centre, as Australia's principal collection of business and
union records, would remove this major national resource for social research. It would

eliminate a significant'outreach activity of the ANU involving higher education
institutions. It was the view of the Committee, that closing the Centre would have an
adverse effect on the reputation of the ANU as a centre of scholarship'.
As the Australian National University's own review suggests, if the Centre is closed and the archives
dispersed this could have major ithplications for university's research standing and lead to public
outcry over the destruction of such a significant national research resource. Any disruption of access
to the records will have severe effects on postgraduate and staff research in disciplines such as
history, political science, industrial relations, and economic history. Depositors, which includes trade
unions and major companies, would also be concerned at the failure of the ANU to meet its
obligations to preserve their records for posterity and provide access to researchers. The specialist
expertise associated with the Centre could never be replicated if the collection was dispersed. Further,
research costs would be increased for researchers botlt at the ANU and elsewhere if the collection was

dispersed to several locations.

Overall the ASSLH urges that the Noel Butlin Archives be preserved. Any attempt to close the Centre
or disperse its collection would destroy s a significant national and international research resource and
damage the ANU's academic and communit\' profile.
Please send protests to;Prof Ian McCallister, Director, RSS;

Fax: 062478522(Ausiralia)
Email: director.RSSS'Sanu.edu.au

Professor D. Terrell, Vice-Chancellor, ANU:
Fax: 062573292(Australia)

Email: vice-chancellor@anu.edu.au

Our 'new'meeting place has become our regular one.
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Meetings are held at
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the Plumbers Union Office
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54 Victoria St Carlton

(alongside the Trades Hall)
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Enter by the concrete steps rising

from the Victoria St footpath.
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office:

SA VICTORIA. ST.

The meeting room is comfortable and the location in Victoria St is easily

reached by public transport. Car parking is not too difficult on Sundays.
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