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ONE BIG UNION
This is the name of a twenty-seven page pamphlet published by the International
Workers of the World that has its Australian Regional Organising Committee
available at

PC Box 152,Birdwood SA 5234

The advocacy of the One Big Union in the pamphlet is the same as that of the
Industrial Workers of the World in 1907. This can be seen from the few brief extracts
from the pamphlet given below.

There are things we can do together that we cannot do alone. From improving wages
and conditions, to stopping wars and environmental disasters, solidarity,
determination and direct action gets results. Solidarity between workers is what keeps

us wage slaves a pay packet away from hunger. Bosses want us isolated, hungry and
desperate to be exploited...

Every worker is an 'industrial' worker — whether to work in health, care, education, at
home,in construction, in the factory, on the farm, or on the street. All workers, paid
or unpaid, unskilled, casual, unemployed or 'illegal' are welcome in IWW. Only
bosses are excluded from IWW membership — because we believe that workers

should run society and bosses should be fired! (SACK YOUR BOSS)...
The IWW was founded in 1905 in Chicago, USA by immigrant workers and radical

unionists, with the goal to 'organise the unorganised'. The Wobblies (as IWW
members are affectionately known) have always focused on organising workers
excluded by mainstream trade unions. In the early 1900's, that included immigrants,
women, Afiican-Americans, unskilled labourers and children. Today, that includes
the homeless, homeworkers, sex workers, 'illegal' as well as legal immigrants,

indigenous people, the unemployed, unpaid carers and children. The sick and the
elderly, students, co-op workers, and so on. All workers in all work places, regardless
of size, structure, pay or legality, together create the wealth of society. And we are
entitled to all ofit...

The One Big Union idea took off in Australia in 1907, as the IWW organised across
the continent. Direct Action, an IWW paper with a circulation of 20,000, was

published from Sydney, and firmly opposed World War One — referenda on
conscription were twice defeated at this time. In 1917, the ALP Government, led by
Prime Minister Billy Hughes, used the Unlawful Associations Act to make the IWW
illegal, goaled the best-known organisers for 'treason' and shut down the paper....
The Industrial Union Propaganda League, comprising both IWW and Communist

Party members, relaunched Direct Action in 1921, but this was ended by the CP.
Wobblies continued to be active through the 1930's in the Militant Minority
Movement,the Unemployed Workers Movement and in anti-eviction actions....
There is an Australian Regional Organising Committee which encourages
coordination around Australia, and is publishing Direct Action. Contemporary

Australian Wobblies are involved in a variety of radical projects, including squatting.

strike support, anti 'work for the dole' agitation, forming counter-information
networks through print, radio and computer media, solidarity with Aboriginal people,
with Indonesian revolutionaries, as well as coimtless direct actions better left
unpublished...

As protection against any clique runmng this union to suit themselves, the following
safeguards have been devised:
1. No officer is to be elected for more than one year.

2. No officer may be elected for more that three successive terms.
3. All officers are elected by referendum ballot.
4. All officers are subject to recall by majority vote.

5. Election, not appointment, is the uniform policy.
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SOCIAL PROTEST MOVEMENTS AND THE LABOUR MOVEMENT
1965-1975

This was a conference held by the Sydney Branch ofthe Australian Society for the

Study of Labour History over 22-23 September 2001 at the University of Sydney and
co-ordinated by the History Council of New South Wales.
The conference commemorates the significant social-political movements and
industrial struggles ofthe period, 1965-75,focused on Sydney, NSW.

Ht aims to bring together many ofthe prominent activists in the
major mass movements ofthis turbulent decade. From their
first-hand involvement,the panellists are well equipped to both
explain the events and to reflect on their long term political and
social ramifications for Australian society.

The Program has been arranged into five sessions with eight
panels, providing time for introductory talks,

questions/comments fi-om the floor, and discussion between
panellists and attendees.'

The conference was a great success and the Editor is seeking the help of anyone
who attended to give their opinions in an article for the Recorder.
BENDIGO: NOTHING BUT GOLD

150 YEARS OF GOLDMINING CONFERENCE
BENDIGO TOWN HALL: OCTOBER 26-28 2001

This two day conference will focus on the rich and evocative history of the North
Central Goldfields region, as well as the City of Bendigo, and will explore the past and
present impact that gold,and gold mining has had on the landscape,the community and
the architecture of that region.

There will also be some discussion of the potential for this region to be considered for
World Heritage listing for its social and mining values.

The Central Goldfields is unique in the world for the evidence of gold mining and gold
rushes retained in its architectural heritage, the physical evidence of gold mining and

the fact that gold mining still continues. The conference will be held in the completely
restored Bendigo Town Hall and the Bendigo Regional Library Theatrette.

The Conference is organised by the North Central Goldfield Regional Library

Corporation; the City of Greater Bendigo through their 150th Anniversary Committee;
La Trobe University, Bendigo and Department of Infrastructure with support from
Parks Victoria, Bendigo.

Conference - $80 if paid prior to 25 September and includes all meals and Friday
reception. Conference dinner either Underground at the Central Deborah or on the
Tram Cafe - $80pp.

For further information or to receive a flyer and booking form contact: Chris Jubber
on 54346 400 or email: janp@ncgrl.vie.gov.au

LABOUR MOVEMENT MOBILISING AND ORGANISING
LABOUR HISTORY- CALL FOR ABSTRACTS

FOR THEMATIC SECTION IN NOVEMBER 2002 ISSUE

The most significant contemporary challenge for the Australian union
movement is to extract itself from the membership crisis that threatens its
survival. Membership density - the proportion of wage earners who are
union members - has been on a downward slide for over two decades.

Union penetration remains low in the growth areas of the economy,
among younger workers, and among part-time and casual workers. As
with the trend internationally, traditional areas of union strength, such as
in the public sector and in the manufacturing and mining industries, are
contracting. Unions in Australia face the problem of unions in most
developed economies, oftuming these figures around in order to increase
or at least maintain industrial and political influence.

Despite the urgency of the challenge to stimulate renewal in Australian
unions, we know surprisingly little about how unions organise

historically. The growing body of contemporary studies of union
organising abroad suggests that in many quarters significant and effective
change is underway in peak councils and individual branches. However
there is little interest in the historical dimensions of organising. While

there are many good histories of Australian trade unions, specific
historical studies of union organising in Australia are also few.

The popular wisdom is that, due to the institutional status accorded
unions by the arbitration system, they have never had to organise in the
manner required ofunions elsewhere in the world. There have been some
significant criticisms of this 'dependency thesis' but literature on union

responses to membership decline, on tactics of unions for success in
organising, and the organisational context for organising is
underdeveloped in this country. While there is some recent historical
work examining how labour-community coalitions may assist unions
during industrial campaigns, there is little work on successful organising

campaigns that link local communities and trade unions. Similarly the
links between the labour movement and new social movements in

Australia and the implications for labour organising remain unexplored.

Meeting Place
Meetings ofthe Labour History Society are held in the meeting room
attached to die New International Bookshop at the Melbourne Trades Hall
Enter the Trades Hall through the Victoria St entrance
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MEETING DATES FOR THE REST OF 2001
Sunday - 9 December

LABOUR HISTORY SOCIETY—MELBOURNE BRANCH CONTACTS
President
Peter Love

Jack Hutson

51 Blanche St

3/76A Campbell Rd

StKilda. Vic 3182
9534 2445

Treasurer

SccreUry

Paul Stran^o

Hawthorn East, Vic 3123

13 BridgeSt
Elsteniwick, Vic 3185

9882 4918

9528 6369
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